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1. Introduction
The annual report for 2022 is an overview of the assistance provided by the occupational health service to the business, with reference to Section 13-2 of the Norwegian Regulations concerning Organisation, Management and Participation. Reports and notes describing the assignments performed have been submitted on an ongoing basis. The annual report also provides recommendations for further preventive HSE work to be carried out. Avonova encourages the company to review the report in relevant collaboration forums, such as its working environment committee and/or at HSE meetings.

The service is intended to cover the business’s need for HSE follow-up and assistance pursuant to Section 3-3 of the Working Environment Act, Chapter 13 of the Norwegian Regulations concerning Organisation, Management and Participation, and Section 5 of the Regulation on Systematic HSE Work.

2. Assistance from the occupational health service in 2022
It is the mission of the occupational health service to assist employers, employees, working environment committees and safety representatives in creating healthy and safe working conditions; cf. The Working Environment Act, Section 3-3. Avonova has mainly assisted [business] in connection with reactive services and acute needs.

Briefly describe the business and what was recommended in last year’s annual report. Due to the very limited cooperation between [business] and Avonova, we are unaware of how you are organized or how you work with HSE within the business. We have repeatedly contacted you on numerous occasions throughout 2022 to arrange meetings and develop the cooperation, but never received a response/managed to make this happen. An action plan for 2022, with planned activities within HSE work at [business] and a description of planned assistance from the occupational health service, has not been prepared. Avonova is not familiar with the business’s HSE targets.

a) In case of any activity: The table below provides an overview of activities with which the occupational health service has assisted [business].

b) No activities in 2022: The table below provides an overview of activities with which the occupational health service should assist the business. In 2022 there was no cooperation between [business] and Avonova.

	The occupational health service’s assistance within the business

	Task
	Reference
	Completed
	Note/Description

	(a) The employer shall ensure that the occupational health service assists with planning and implementation of physical and organisational changes within the business, including establishing, maintaining and adapting workplaces, premises, equipment and 
work processes.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-2
	
	

	(b) The employer shall ensure that the occupational health service assists with the preparation and amendment of guidelines for the use of chemicals, machinery, and equipment, as well as with 
other work processes.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-2
	
	

	(c) The employer shall ensure that the occupational health service assists with the ongoing mapping of the working environment, conducts surveys of the workplaces and 
the work processes, and assesses the risk of health hazards.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-2
	
	

	(d) The employer shall ensure that the occupational health service submits proposals for preventive measures and works with the business to develop measures that 
reduce the risk of health damage.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-2
	
	

	(e) The employer shall ensure that the occupational health service assists in the work of monitoring and checking the health of the employees, taking into account their 
work situation, and carries out the necessary follow-ups.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-2
The Norwegian Regulations concerning Organisation, Management and Participation, Section 14-1
	
	

	(f) The employer shall ensure that the occupational health service assists with individual facilitation, including participation in dialogue meetings and preparation of 
follow-up plans in accordance with Section 4-6 of the Working Environment Act.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-2
	
	

	(g) The employer shall ensure that the occupational health service assists with information and training regarding relevant health, safety and environment risks and appropriate measures to address these.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-2
	
	

	(h) The employer shall ensure that the occupational health service provides assistance in the event of enquiries from employees, safety representatives and working environment committees.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-2
	
	

	Plans and annual reports for occupational health service assistance within the business shall be prepared.
	The Norwegian Regulations concerning Organisation, Management and Participation, Section 13-3
	
	

	The Occupational Health Service shall be represented in the Working Environment Committee.
	The Working Environment Act, Section 7-1
	
	


AML: - The Working Environment Act (Act relating to working environment, working hours and employment protection, etc.), or Arbeidsmiljøloven in Norwegian)
FOLM: The Norwegian Regulations concerning Organisation, Management and Participation (Forskrift om organisering, ledelse og medvirkning in Norwegian)

Can be removed. In addition, the occupational health service has assisted the business with the following: 
· Activity, e.g., a first aid course
· Activity, e.g., health check - lifestyle

3. Recommended activities for 2023
You are covered by requirements for occupational health services pursuant to the Norwegian Regulations concerning Organisation, Management and Participation. This means that it is not enough to be affiliated with an approved occupational health service. 
It is the mission of the occupational health service to assist employers, employees, working environment committees and safety representatives in creating healthy and safe working conditions; cf. The Working Environment Act, Section 3-3. In order to prevent injuries, accidents and sickness absence in the workplace, it is important that [business] ensure proactive and predictable cooperation between employees, the employer, and Avonova.

Since there has been no cooperation in 2022, and Avonova is therefore not familiar with their activities and HSE work, this is our general recommendation for the coming year. We remind you that systematic HSE work and cooperation between employers, employees and the occupational health service play crucial roles in reducing the risk of work-related ill health, injuries and accidents. Your industry has particular risks associated with... Get an example and refer toThematic Areas - Professional Profile - NOA (stami.no)
· Review of their internal control to identify the prioritisation needs for risk-reducing measures. Avonova can assist you in this work, and has various tools that can make the work easier and better adapted to your business. We recommend that you participate in one of our free weekly webinars on internal control and HSE. Registration via Internkontroll og HMS på 1 time | Avonova.
· Preparation of an HSE action plan and cooperation plan with the occupational health service, with risk-reducing and targeted measures outlined following mapping and risk assessment. 

We at Avonova look forward to good, targeted and preventive cooperation.

 
5. References
The Working Environment Act, Section 3-3
The Norwegian Regulations concerning Organisation, Management and Participation, Chapters 13 and 14
The Regulation on Systematic HSE Work (the Internal Control Regulation), Section 5 
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